[image: image1.jpg]


                                                                                     

Press release/Presseinformation


Lapp Group & Südwestmetall
Support scheme for young people with no vocational training

Stuttgart, May 2012

In Germany, 1.5 million people aged between 20 and 30 have no professional or vocational qualification. For many, this means temporary jobs and dependence on benefits – their whole life long. In order to give these young people the opportunity of vocational training, the Stuttgart-based Lapp Group supports BBQ Berufliche Bildung gGmbH, which is running the START 2000 Plus training and qualification initiative on behalf of the Employers’ Association of the Metal and Electrical Industry, Südwestmetall. Here, young people are given assistance to prepare for apprenticeships and employment, so they can gain qualifications despite not being in further education. Herbert Hilger, Managing Director of Südwestmetall: “With our scheme, we wish not only to help underprivileged youngsters, but also to counter the threat of a lack of skilled workers. I am delighted that the Lapp Group is supporting the initiative with such success.” 

Each year at Lapp, a young person is prepared for a future apprenticeship as a machine and plant operator specialising in metal and plastics technology. Thilo Lindner, Chief Instructor at Lapp GmbH Kabelwerke: “During up to 12 months of preparation, we provide the youngsters with theoretical and practical knowledge in metal technology, manufacturing processes, material science and creating presentations, in the plant where they may later have an apprenticeship.” At the same time, they receive individual support and motivation from BBQ staff. They also regularly attend vocational college. Those who acquit themselves well are given an apprenticeship.
Ibrahim Bati, 22, is one of the youngsters that made it. A school-leaver at 16 with just average grades, his chances on the job market seemed slim. He lacked career prospects, and so took numerous part-time jobs. Since last autumn, he has been training to become a machine and plant operator at Lapp Kabelwerke. “The year of preparation did a great deal for me. I changed completely. Now I want to do something with my life,” he says proudly. Chief Instructor Thilo Lindner adds: “He has become more self-confident, he is punctual and disciplined and knows what makes the industrial world tick.” He was supported during his preparatory training by social education worker Doris Schmid from BBQ, who repeatedly motivated Ibrahim and also carried out regular tests and courses with him. Says Doris Schmid: “In our project, we support a total of 273 young people every year. We provide careers advice at schools, encourage students to complete their education and accompany young people during their first year of training.” And for Ibrahim Bati their efforts have borne fruit: After his training, he wants to gain further qualifications. “I want to become a foreman, and maybe go to evening classes.”
Since January, Ergin Sahin, 23, has been at Lapp Kabelwerke GmbH, working towards entry-level qualification to become a machine and plant operator. He had to discontinue his training as a draftsman, because his company went into administration. He then sent off 80 job applications – in vain. “My grades were insufficient. I am really happy that Lapp is now giving me a chance. A technical profession like this is very interesting,” he explains. If all goes well, he will be able to start officially as an apprentice at Lapp in September. 
Three young men are currently being trained at Lapp’s own training centre for future machine and plant operators, and one of these is Ibrahim Bati. Thilo Lindner: “We are expecting three more people this year. For us, this is completely normal. We have had good experiences with the young people from the BBQ initiative, and the scheme helps us to cover our demand for qualified workers in cable production.”
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About the Lapp Group:
Headquartered in Stuttgart, Germany, the Lapp Group is a leading supplier of integrated wire, cabling and connector products and solutions. Its product portfolio includes electrical and fibre optic cables, industrial plug-in and screw connectors, cabling solutions, automation technology and technical accessories. The Lapp Group’s core markets are in the mechanical and plant engineering and electronics manufacturing sectors, with rapid market expansion in the renewable energy, mobility and life science industries.
The Lapp Group has remained in continuous family ownership since it was founded in 1959. In the 2010/11 financial year, it recorded total consolidated sales of 847 million euros. It employs some 3,000 people, operates 15 production sites and 41 sales companies and cooperates with approximately100 national partners worldwide. 
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